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What is an Internship? 

According to the National Association of Colleges and Employers,  

“An internship is a form of experiential learning that integrates 

knowledge and theory learned in the classroom with practical 

application and skills development in a professional setting. 

Internships give students the opportunity to gain valuable applied 

experience and make connections in professional fields they are 

considering for career paths; and give employers the opportunity to 

guide and evaluate talent.” 

For the purposes of our partnership, the internship program is a short-term, 

workplace based, planned, and structured learning experience. The goal is 

to prepare our students for requirements and expectations of the local and 

regional labor market. The focus is on work readiness, soft skills 

development and knowledge to obtain and keep a job. It is a cooperative 

effort between the participating schools and the employer to prepare our 

future workforce, particularly Career Technical Education students. 

Although the internship program may not be designed to directly benefit the 

host employer, the host employer may in fact gain from the experience. 

Many excellent employees have been hired from internship programs in our 

community.  

Internships can be paid or unpaid, but generally are better received when 

paid as students will be asked to perform entry level tasks. Internships 

could last three months or more, even a full year.  

 

What is an Externship? 

Externships are typically shorter than internships, but it all depends on the 

school’s policy and the arrangements they make with their partner 

employers. Externships can last for a day, several days or typically six to 

eight weeks long. Think of externships as job shadowing. An externship is 

designed so that students can ask questions, observe and get a feel for a 

real-world workplace. In an externship, students do not have fixed 

responsibilities that might on a longer-term internship or full-time job and 

therefore are more informal.  
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An externship is more about real-world education than employment. It’s an 

opportunity for students to take what they learned in class and see how it 

applies to the job outside of the classroom. 

How Do Employers Benefit from an Internship or Externship 

Program? 

The most significant advantage to providing internships or externships is 

the opportunity to select and develop your future talent.  

• Evaluate and screen potential employees prior to making a part or full 

time offer 

• Interns and externs assimilate faster to new roles when turned into 

hires 

• Additional labor can help free up existing staff to accomplish other 

projects 

• Promote your company as prospective employer in the community 

• Create awareness and enthusiasm for your industry  

• Promote community involvement and positive public relations 

 

Why High School Students (and beyond)? 

• High school students are interested in applying skills learned in the 

classroom 

• CTE students have already shown interest in specific industries 

• Internships increase the desire to graduate and pursue further 

education in the field 

• Opportunity for internship-to-employment path 
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Making the Offer 

When you have found the candidate with the appropriate skills, aptitude, 

and maturity who will be a good fit for your business or organization: 

• Make an offer 

• Just as in a regular job offer, the student should have applied and 

interviewed 

• A work schedule should be set  

• Compensation should be agreed upon unless it is an externship 

• Appropriate onboarding paperwork should be completed 

 

Provide an Orientation to Your Business or Organization 

The sooner your intern understands your organization, the sooner he/she 

can assume responsibilities and contribute.  Expectations can vary, but in 

general be sure to cover: 

• Hours 

• Dress code 

• Overall responsibilities 

• Attendance, excused/unexcused absences, tardiness, timekeeping,  

• Disciplinary actions and termination 

• Safety 

 

Learning Goals 

At the start of the internship or externship, it is recommended that the 

supervisor and student intern or extern follow the list of learning goals or 

the training outline that was created when the request was submitted. The 

learning goals serve as a roadmap for both the employer and the student. 

This will help both parties identify clear objectives and expectations.  
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Worksite Supervisor 

The Worksite Supervisor is key to the success of the Internship Program. 

The Supervisor may: 

• Take part in the Intern’s application, screening and interview process 

• Create the setting for the student to develop skills 

• Encourage growth 

• Provide direct supervision 

• Evaluate the intern upon completion of the internship 

• Monitor attendance, work hours and apply worksite rules 

• Recommend the intern for future employment if student was 

successful  

 

Retaining Talent 

An Internship or Externship can only be a true learning experience if 

constructive feedback is provided. It is recommended that the supervisor 

evaluates the intern and the end of the internship and cover both the 

accomplishments and areas for improvement.  

Interns will look to their host employer and supervisor as someone who can 

help them transition from the classroom to the workplace. Evaluations are a 

great tool to determine the intern’s success within the organization, for 

future employment upon graduation.  

 

Conclusion 

Thank you for your interest in hosting an Intern. Your participation provides 

interns the opportunity to be part of our local workforce, along with personal 

and professional growth. Representatives from Love Our Schools, 

Stanislaus County Office of Education and Modesto City Schools have 

come together to create this opportunity for an experiential learning 

program.  
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2020-2021 Participating Schools/CTE Programs 

• Come Back Kids program (high school and older youth)  

• Elliott High School 

• Fred C. Beyer High School  

• Grace Davis High School  

• James C. Enochs High School  

• Joseph A. Gregori High School 

• Modesto High School 

• Peter Johansen High School 

• Petersen Alternative Center for Education (PACE) 

• Stanislaus Culinary Arts Institute 

• Stanislaus Industrial Technology Institute 

• Stanislaus Military Academy 

• Thomas Downey High School  

• Valley Charter High School  

 

 

Contact:  

Ninfa Smith – Business Partnerships Coordinator 

Love Our Schools 

ninfa@loveourschools.com 

209 238-1703 

 

 

 

A Partnership with Stanislaus County Office of Education, Modesto City Schools and Love Our Schools 

mailto:ninfa@loveourschools.com

